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(Out of the Comfort Zone) Taking the Lead
by George Verwer

George Verwer emphasizes the critical need for Spirit-filled leaders in the church to navigate the complexities of

leadership and world evangelism.

Scripture: Nehemiah 2:18, John 14:6, Acts 1:8, Acts 13:2, Ephesians 5:18, 2 Timothy 1:7, 2 Timothy 2:22, James 1:19

Topics: "Church Leadership", "Spiritual Growth"

Description

George Verwer emphasizes the crucial need for more leaders in the church and missionary organizations,
highlighting the shortage of potential leaders and the cry for more men and women to step up. He stresses
the importance of training leaders, both young and old, and the necessity of being filled with the Spirit to
effectively lead in the church and in mission work. Verwer addresses the tough realities leaders face, such
as the challenges of building loyalty, facing suffering, handling money, and combating sexual immorality,
while urging leaders to maintain a balanced approach in various aspects of their lives.

Transcript

'Leadership is knowing how to get from where we are to where we should be.'

(Steve Chalke)

What a huge need there is for people to serve as leaders. If you want evidence of the shortage of potential
leaders, look at the painful process through which the United Nations struggled to find a new Secretary
General, or the process by which the USA and other countries select the handful of people who are fit and
willing to stand for the highest political offices. Most Christian agencies, and especially missionary
organizations, are crying out for more leaders, both men and women. I know one mission that has been
searching for over two years for a General Director or CEO. There is a need for more Christians to take up
leadership, not as an honour or a prize, but as a way of serving the Body of Christ with the gifts and
ministries given them. Many, who never expected it, will become leaders, especially in their local church.
Being a leader in the home might prove to be the greatest challenge of all.

We need more emphasis in the church on the training of leaders, old and young. I am often reminded that
those leaders of the church in Thessalonica, with whom Paul corresponded, were just a few weeks old in
the faith. Training can start with the young. I am committed to the task of training people for leadership
right where they happen to be, while at the same time presenting them with the truth of a world vision.
What a power house the church would be if we could amalgamate the kind of biblical teaching that creates
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dynamic spiritual leaders in home countries, with the kind of vision which we read about in Acts 1:8. This
would lead the church towards a greater forward thrust into world missions. There is a need for leaders
who will 'mobilise the people of God for adventurous and imaginative mission'. (Paul Beasley-Murray in A
Call to Excellence.) May God give them to us.

BE FILLED WITH THE SPIRIT

Much of what I have to say in this chapter concerns the tough reality of being a leader in the church and in
mission work today. However, I won't finish without reminding you of the glorious resources available to
leaders in Christ. Over the years as director of Operation Mobilisation I have spent much time in the
training of leaders. Sometimes when speaking at a leaders' conference, I will deal with the special spiritual
and character qualities needed by leaders in God's work. These are important and I will write about them
later in this chapter. Sometimes I even get down to the details of how to make decisions as a leader and
how to organise yourself. This too is important. Most often, however, I find myself speaking to leaders
about the need for them to work on the basics of the Christian life in their own spiritual development, and
walk with God. Nothing is more important for leaders than this. It follows that in their relationships with
others, leaders must do everything possible to edify, build up and help people come more and more into
conformity with Jesus Christ: giving full consideration to the different circumstances in which people work
in the organisations and movements that have been raised up by God to work together in the task of world
evangelism.

Most of all, what I want to emphasise when speaking to leaders is, 'Be filled with the Spirit' (Eph. 5:18),
because it is the Spirit who is the director of all Christian work. J. Oswald Sanders in his book, Spiritual
Leadership, calls his chapter on the Holy Spirit 'The Indispensable Requirement'. He says that there may
be many desirable qualities for spiritual leaders but only one is indispensable - that they should be
Spirit-filled. I am convinced that there needs to be a greater consciousness of the Holy Spirit and His work
in believers. Each one must be taught that it is a privilege to know daily the fullness of the Holy Spirit as
He exalts the Lord Jesus and is sovereign director of our lives and our affairs. This fullness is not only to
do with the emotions and the inner spiritual life, it is also to do with the quiet reality of how we live our lives
from day to day (see Gal. 5:22-25) and with the making of plans and the development of strategy in our
Christian work. I am especially concerned to say to leaders that we must depend more on the Holy Spirit
for directing us as we move forward in mission work. It is so clear from the book of Acts that the Holy Spirit
directs missions work.

But you will receive power when the Holy Spirit comes on you; and you will be my witnesses in Jerusalem,
and in all Judea and Samaria, and to the ends of the earth. (Acts1:8).

While they were worshipping the Lord and fasting, the Holy Spirit said, 'Set apart for me Barnabas and
Saul for the work to which I have called them.'(Acts 13:2).

The book of Acts also makes it clear that those who lead missions work need to be filled with the Spirit. J.
Oswald Sanders says:

It stands clear in the book of Acts that the leaders who significantly influenced the Christian movement
were men who were filled with the Holy Spirit. It is recorded of Him who commanded His disciples to tarry
in Jerusalem until they were endued with power from on high that He was Himself anointed...with the Holy
Spirit and with power (10:38). The privileged one hundred and twenty in the upper room were all filled with
the Spirit (2:4). Peter was filled with the Spirit when he addressed the Sanhedrin (4:8). Stephen, filled with
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the Spirit, was able to bear irresistible witness to Christ and to die as a radiant martyr (6:3,5; 7:55). It was
in the Spirit's fullness that Paul commenced and exercised his unique ministry (9:17; 13:9). His missionary
companion Barnabas was filled with the Spirit (11:24). He would be strangely blind who did not discern in
that fact the fundamental criterion and equipment for spiritual leadership. (Spiritual Leadership)*

Some people regret the passing of the fervour often associated with an early experience of the fullness of
the Holy Spirit, but as it is explained in the book, Unseen Warfare, this loss of fervour may be a sign of
getting beyond the early stages and of 'growing up'. If you are going to be a Christian leader you have to
grow up. You have to settle into a steady routine of having the Spirit guide you in the daily pursuit of your
work and your plans, just as we have seen in the book of Acts. This should be a constant daily filling but
not a restless search for new 'experiences'. Many people feel that they need a fresh touch in their lives
and they go from conference to conference seeking something new. Of course I am not excluding the
possibility of crisis experiences with God, but there needs to be a 'continuing programme for spiritual
growth' to quote the subtitle of Ralph Shallis's book, From Now On. When God saved you and put the Holy
Spirit into your life He put the ball into your court. He may be waiting for you to hit it back. To use another
analogy, it may be that God is urging you, as Nehemiah urged the people of Israel, 'to rise and build' (Neh.
2:18).

*Taken from: Spiritual Leadership by J. Oswald Sanders. Moody Bible Institute of Chicago, Moody Press.
Used with Permission.

TOUGH REALITIES FOR LEADERS

Of course Spirit-filled leadership is not as easy as it looks. Tozer speaks about it in his book, Leaning Into
The Wind, and this title reminds me of my own disastrous attempt to wind surf. It looked easy, but I didn't
manage to stay upright for more than a few minutes at a time. It's not as easy as it looks or sounds. There
are many tough realities that anyone involved in mission leadership or indeed any Christian leadership
has to face up to.

I'm convinced that people of vision, who want to see something specific happen, must know how to win
the loyalty of others and must know how to delegate and be a team player. The bottom line is that we must
really believe in people and learn how to trust, love and affirm them.

I have learned the hard way how an insensitive word or even the wrong look on one's face can be hurtful
to others and can hinder them in their walk and ministry. I once spoke to the staff and crew on the ship,
Doulos, on the subject of loyalty and the response was quite encouraging (that message on cassette tape
has gone around the globe). I want to share a couple of the main points.

There are several reasons why building loyalty in mission work is so tough.

Ø Firstly there is a huge range of very worthy causes which can distract Christians from the greatest ones.
There is so much to catch people's attention, that world evangelism has become just one cause among
others. Many Christians are totally absorbed with the anti-abortion campaign, with human rights issues or
with politics. Of course I have no argument with people who are concerned with these matters; I am
concerned about them myself. But when these things make Christians relegate world evangelism to just
one legitimate interest among others and ridicule those for whom it is the main issue, then I begin to worry.
In this climate it is possible for some Christians to feel that an emphasis on world evangelism is some kind
of extremism and for those on the edge or the outside of the churches to confuse some missions groups
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with the cults.

Ø Secondly, even among Christians who do have a basic commitment to world evangelism, many are
distracted by the extremist books and tapes which circulate suggesting that one particular view is the
whole answer to the problems of the Christian life. Sometimes the books are at fault but sometimes it is
the readers who are ready, for their own comfort, to commit themselves to some extreme, grossly
oversimplified view of Christian living. This can lead to a damaging form of super-spirituality, which makes
people very hard to win because of the strength, and narrowness of their views on what is correct. Similar,
though less dogmatic, is a kind of false idealism which some people have about the nature of the world of
missions, refusing to recognise and finally being deeply shocked by the reality of the weakness, heartache
and error which can be present in this type of work. Sometimes of course the opposite can be the
problem, with Christians becoming so infected by the spirit of cynicism in the world, that they find it hard to
take anyone on trust.

Loyalty normally involves some form of submission and must work both ways. In an age when obedience
to parents has been weakened, another difficulty in building loyalty in the task of world evangelism, is that
many find taking orders of any kind from a leader very difficult. There is a kind of pride in the defence of
supposed liberty. In some cases this can be the leader's fault. I know that I find it very hard to be gentle
when giving direction, particularly when I have to work in a second language. There is a need to learn
submission without becoming cultic or manipulative. There is also a need to learn how to work with a team
of people.

The building of loyalty and team work for the cause of world evangelism is a major challenge for leaders
today, but there are other tough realities which leaders and potential leaders will have to face up to about
the world.

They will have to accept the harsh reality of suffering in the world without minimising it or disguising it with
simplistic clichés. Leaders should be able to face up to the reality of a suffering world in which Christians
of different ethnic groups are capable of involvement in the massacre of one another. We know that God
can bring healing from these things but we must not minimise their impact on people, or pretend that they
do not impact us. In his book From Tragedy to Triumph, Frank Retief, a leader within the South African
church, has written about the experience of his congregation in coming to terms with the murder of some
of their members and the traumatisation of many more when gunmen burst into a church service, opened
fire on them and lobbed a hand grenade among the people. He says:

There is an unspoken feeling among Christians that, if there is to be suffering, it should be bearable and
that we should not experience the same horror that unbelievers do. The truth of the matter is that we are
often exposed to the same depth of suffering. Our sufferings are not always reasonable. In fact, they
sometimes appear to be more than we can bear. Grief and sorrow overwhelm us and we feel as though
we are sinking. This is a plain fact of human experience in this world.

Many people have been helped in this area through C.S. Lewis's books, Mere Christianity and The
Problem of Pain. Many have come to know Christ through these books and if we are visionary leaders, we
should be distributing such books.

Leaders must also have the courage to face up to the complexities and divisions within the church and on
the mission field. The church is divided and this situation isn't going to change very much. Individual
churches, organisations or even whole towns may unite, but not the whole church. Even projects that
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might be expected to unite us, such as AD 2000, are opposed by many and seem to cause disunity.
History shows that much of church growth has taken place in the midst of tension and disunity. Let us
admit the truth of this situation. Young people especially want this kind of openness from their leaders.
There needs to be a greater reality in the church and this will help to break the chains of legalism which
are so detrimental to building the kingdom. A naïve view of the degree of unity within the church
sometimes results from a failure to appreciate the extreme complexity of the church and the society within
which it exists. Operation Mobilisation is a large complex organisation beyond my personal understanding
and that is why it is run by a team of leaders, hopefully under the direction of the Holy Spirit. You can be
sure there will still be lots of human folly.

Leaders should be able to face up to the power of money, not just in worldly affairs. but in Christian
ministry as well. There are many good books about this, but let me just say that a realistic view of wealth
and the ability to handle it and make use of it in all its power in the affairs of God's kingdom, is essential for
a leader in missions work.

Sexual immorality is an area of great danger for spiritual leaders. Of course everyone is subject to
temptation in this area and nobody doubts its power, but I am amazed at how many leaders in the church
and missions have had their ministries ruined by sexual immorality. All leaders are targets of the enemy. It
is one of his more proven darts and many will face subtle attacks on their minds and perhaps their
marriages.

From my earliest years, influenced by Billy Graham's boldness on this subject, I have also spoken out
clearly from God's Word on this subject. Again and again we have taken young, potential leaders to
verses like II Timothy 2:22, 'Flee the evil desires of youth, and pursue righteousness, faith, love and
peace, along with those who call on the Lord out of a pure heart.'

We have been able to distribute millions of books on this subject and thousands have written or testified
how they have been helped. Last year when a book called, When Good Men Are Tempted, by Bill Perkins
came into my hands, I realized it was spiritual dynamite and we flooded it across the world. We know God
is using it. Lois Mowday's book, The Snare, is in some ways even more important, especially for people in
ministry.

As leaders we must be acutely aware of the frustrations that come from the limitations of our own
weaknesses and humanness, as well as those of the people with whom we are working. Sometimes I feel
as though I am driving a brand new Mercedes Benz down a German autobahn at 15 miles per hour. As
someone who believes in the importance of relationships and the empowering of other people, I have to
recognise that I may not be able to go at the speed I want to as a leader. People of passion and purpose
have to accept that their own and other people's vulnerability needs to be recognised and taken into
account. There may be times when leaders need to move quickly, to be strong and firm with people, but
there are other times when we must slow down, pull back and wait upon the Lord and often His people as
well. Without this, even at a slow pace, we may end up on the wrong road or off the road in a ditch!

As I have run this marathon race every day for over 44 years, I have especially been amazed by the
harshness and yet often the subtleties of pride in its many forms. Even blatant arrogance is not so
uncommon among those in leadership. How wonderful it is when people honestly confess this; surely it is
one of the doorways to reality and revival. My own struggle in handling criticism reveals things in my own
heart which I have not liked having to face. For all of us it will be a life-long battle.
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The last harsh reality I want to mention here, for the particular attention of mission leaders, is that of the
reality of the lostness of humankind. The full nature of that lostness may remain a mystery to us, but it
must continue to be a major motivator for all those involved in mission work. John Piper, in his wonderful
book, Let the Nations be Glad, at the end of a chapter in which he closely argues from the Bible for 'the
supremacy of Christ as the conscious focus of all saving faith', says:

So I affirm again that the contemporary abandonment of the universal necessity of hearing the gospel for
salvation does indeed cut a nerve in missionary motivation. I say 'a nerve' rather than 'the nerve' because I
agree that the universal lostness of man is not the only focus for missionary motivation. Arching over it is
the great goal of bringing glory to Christ. *

*Taken from : Let The Nations Be Glad by John Piper. IVP. Used with Permission

Let us regularly remind ourselves of John 14:6: 'Jesus said, "I am the way and the truth and the life. No
one comes to the Father except through me."'

BALANCE IN THE LIFE OF A LEADER

In the face of all these harsh realities it is difficult to maintain the essential biblical balance which is the
mark of the Spirit-filled leader. Over the years I have taught much about balance. In one of my old Bibles I
have listed thirty pairs of opposites where I have urged the need for balance in the effective Christian life;
there are many more. I would like to mention seven areas where balance is of relevance to Christian
leaders who are working to fulfil the Great Commission.

1. First is the balance between faith and common sense. Often leaders are called upon to demonstrate
reckless and daring faith, to take risks. The history of missions is full of stories of leaders such as Amy
Carmichael, Hudson Taylor and Jim Elliot. Of course, when the Spirit of God encourages leaders to take
great steps of faith, then they have to move, and those who follow them need to try to move with them. But
there has to be understanding on the leader's part as well. Leaders need to grasp the fact that they fire
others up and pass on their expectations to them. For this reason they need to be aware of their
responsibility to maintain realistic aims and perhaps even develop a little common-sense scepticism about
what is possible. Young leaders, in particular, need to be clear that the apparent reckless faith of the
giants in missions history has often come after years of experience and indeed after many earlier
mistakes. I am convinced that many of the Christian biographies are not totally honest, as they leave out
the sins and failures of the great leaders of yesteryear. As A.W. Tozer said:

In our constant struggle to believe we are likely to overlook the simple fact that a bit of healthy disbelief is
sometimes as needful as faith to the welfare of our souls. I go further and say that we would do well to
cultivate a reverent scepticism. It will keep us out of a thousand bogs and quagmires where others who
lack it sometimes find themselves. It is no sin to doubt something but it may be fatal to believe everything.
(The Root of the Righteous)

2. The balance between discipline and liberty. You may quote Galatians 5:13 to show that we are called to
liberty and I would agree with you, but in the same verse we are also called to serve one another. Where
there are rules, there must be some restriction of freedom, but rules are also a way of showing that we
want to practice love among ourselves. Another way of looking at a rule is to see it as an exhortation with
added strength. After all, grace minus discipline can lead to disgrace. Leaders, with their overview of an
area of the Lord's work, may be inclined to overemphasise the importance of rules. An awareness of the
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strength of the opposing voices of liberalism, in the wider world, may encourage them to do this. But it may
also be that the pride of a leader is tied up with the way in which others put his or her decisions and rules
into practice. It may well be that they are right in what they decide but wrong in their method of
communication and in their attitude to the people concerned. Those of us with a strong temperament and
strong convictions often come across in a far more offensive way than we realize.

3. Closely linked with this is the need for a balance between authority and fellowship. There are striking
stories, from the history of missions, of the powerful authority of mission leaders. Both William Booth and
C.T. Studd asked members of their own families to leave the movements they were running because of a
perceived failure to follow the direction of the leader. I believe that today, as well as the need for strong
leaders, there is also a need for fellowships to be involved in exercising authority. In addition to those who
make executive decisions, there must be those who exhort, correct and challenge and there should be
checks and balances against the power of a strong leader. In many missions organisations this function is
performed by a board of trustees or their equivalent. History and current events show that God uses a
wide range of leadership structures, styles and methods.

4. Determining priorities is a constant challenge for leaders. There are so many demands on us that
careful use of time is essential. Some of the important balances, which have to be maintained, are
between time alone and time with others; between time with family and time with non-family; between
work and rest; between work and play; between prayer and Bible study and between witnessing to
non-believers and helping believers. Temperament plays a big part in achieving this balance. No two
leaders or their jobs are identical. A balance in the use of time needs to be worked out in the context of a
particular leader's own situation. People who aren't leaders should also be concerned to see this kind of
balance in the life of their leaders and should encourage it by not having unrealistic expectations which put
unnecessary pressure on them. Love and team work must be emphasized. We will be working on this
area for the rest of our lives.

5. Leaders are expected to be decisive and firm but there also needs to be a balance between these
qualities and those of gentleness and brokenness. Brokenness speaks louder than endless work; it cannot
be faked. It means taking the sinner's place, admitting wrong, being honest about false motivation and
confessing wrong to others. This is not the same thing as failing to take any action because of fear of
causing trouble. Indeed an essential part of the leader's equipment is the ability to stand firm against
intimidation. Some people are very gifted at saying things that intimidate others and making them feel
inferior. One of the verses that helps us stand against this is 2 Timothy 1:7, 'For God did not give us a
spirit of timidity, but a spirit of power, of love and of self-discipline.'

Some people have misunderstood the message of brokenness and have consequently developed an
unhealthy understanding of themselves and their own personality - a low sense of their self-worth. Such
people will find it hard to be missionary leaders and may even have difficulty in their own country in being
effective disciples and missions mobilizers. Leaders will always make waves and need the strength to
stand against the intimidation that may result, but they need to do it in combination with a willingness to
deal openly, honestly and lovingly with the consequences. For the past 30 years, in our own ministry, we
have seen God use the message of David Seamands, especially through his book Healing for Damaged
Emotions which has helped many people in this particular struggle.

6. Balance in the area of doctrine is important for the leader. Dr Francis Schaeffer and Dr John Stott have
helped me to learn to love purity of Christian doctrine. A.W. Tozer, and others like him, have taught me to
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value the daily experience of the presence of God. We need both emphases and they will always be in
dynamic tension, a balance between life and doctrine. However, doctrine needs to be distinguished from
personal convictions and ideals. Many leaders are in a certain position because of a powerful personal
conviction that some particular task needs doing or some point needs making. There is nothing wrong with
this, but there is a need to recognise the fine line which separates major doctrines, all of us need to
believe, and other areas where there is room - or should be - for disagreement. Sadly many
denominations and their leaders are intimidated by interdenominational cooperation because it demands
flexibility in their convictions and ideals even though it would not threaten essential Christian doctrine. This
kind of attitude is brought about by isolation and can be broken down by bringing people from different
backgrounds together to pray and make decisions. Where there are genuine doctrinal differences, then of
course these need to be respected. Often, however, there will be opportunities for loving compromise,
where personal or organisational principles and ideals are concerned, or at least the chance to agree to
disagree while at the same time pressing on together.

7. Finally, leaders need a balanced view of God. I love this beautifully balanced view of God that A.W.
Tozer gives:

The fellowship of God is delightful beyond all telling. He communes with his redeemed ones in an easy
and uninhibited fellowship that is restful and healing to the soul. He is not sensitive nor selfish nor
temperamental. What he is today we shall find him tomorrow and the next day and next year. He is not
hard to please though he may be hard to satisfy. He is quick to mark every simple effort to please him. We
please him most not by frantically trying to make ourselves good but by throwing ourselves into his arms
with all our imperfections and believing that he understands everything and loves us still. (Root of the
Righteous)

A PICTURE OF A MISSIONS LEADER

There are many hard words in this chapter and I would like to conclude by giving a picture of the spiritual
leader in missions work and by reminding us of the resources available to enable this picture to be
developed. It is clear, from what I have already said, that the leader in Christian missions is someone
controlled by the Holy Spirit, not just in the emotions and the inner, personal spiritual life, but also in the
details of daily life and especially in the matter of missionary strategy. It is someone who is able to build
loyalty among the members of the Body of Christ for the task of world evangelism in the face of strongly
opposing forces. It is also someone who has the balance of the Spirit in the areas spoken about above.

To complete the picture I want to briefly mention six further qualities. A leader in the world of missions is
someone who has

1 A vision, a powerful sense of what needs to be done and the initiative to take hold of it and work towards
its completion. J. Oswald Sanders shows how many of the pioneer missionaries were people of powerful
vision.

Carey was seeing the whole world on the map while his fellow preachers were preoccupied with their own
little parishes. Henry Martyn saw India, Persia and Arabia - a vision of the Muslim world - while the church
at home was engrossed in its petty theological squabbles. Of A.B. Simpson his contemporaries said, 'His
life-work seemed to be to push on alone, where his fellows had seen nothing to explore'
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I shall always remember, many years ago, climbing a mountain in Scotland, listening to a tape by Dr John
Stott, on leadership, in which he pointed out the importance of vision. His great example was the
marvellous story of Wilberforce; I'll never forget it.

Along with this type of vision goes the:

2 Sensitivity and understanding which has regard for the positions and feelings of the others who are
involved in the fulfilment of the vision, whether it is something huge, like the 'Acts 13 Breakthrough' vision,
or something much smaller, like the sending of a single missionary by a small church.

A leader should consider and develop an understanding of their own nature and feelings and the particular
character of their own leadership. There are no simple rules about which type of person can become a
leader. It may not be clear to begin with who is going to be an effective leader - some people develop
slowly into the role and may not look like leaders at first. It isn't only choleric and talkative people who fill
these roles; quiet and reserved people can be great leaders. Indeed James 1:19 tells us to be slow to
speak. Different character types are needed for leadership because different types of leaders are needed;
those who pioneer work and those who consolidate it being just two of them. An understanding of these
matters will enable a leader to see their role in its broad context and to understand how it impacts others.
We need to remember the huge range of leadership types needed in the whole Body of Christ. In one
sense, everyone needs some basic leadership skills; this is especially true in the present age of so many
single parents.

As leaders, we should be:

3 People of prayer. It is hard to put into words how strongly I feel about this. It is so clear in God's Word
and most leaders agree and pay at least lip-service to it - but where are those who make this a practical
reality in their daily lives? Perhaps the most famous book challenging us on all this is, Power Through
Prayer, by E. M. Bounds.

We should also be:

4 Encouragers of people. We should encourage, in others, a high view of the sovereignty of God. We
should encourage high standards in the details of everyday Christian life and work: the courage to rebuke
in love; to give compliments; to maintain a sense of humour; in the quality of work done; in delegation; in
follow-up; in keeping others informed and in being systematic and organised. The bigger an organisation
the more complex the challenge.

I have told young leaders that every word of correction must be preceded by many words of affirmation
and encouragement. Even a phone call or letter of encouragement can be a huge blessing to people in the
midst of the battle.

As leaders in mission work we need to be:

5 Committed to high standards in communication. Much of this will be within the organisation in which we
work but, most importantly, we should be communicating the needs of the world to the church. Clear
communication on the prohibited subject of money is vital if visions are going to be fulfilled.

I have had struggles writing this chapter because I find it hard to express what is burning in my heart,
especially as there are already so many good books on leadership available. Hopefully, my final point will
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get you into some of these books.

A leader needs to be:

6 A reader. I hope that you are reading God's Word along with powerful Christian books and that you will
go on from there to discover a wide range of books, magazines, tapes, and videos, including some truly
great films.

There are a large number of books on leadership and leaders should be using them. However, we should
not only be reading Christian books, but a whole range of other books and magazines.

It's a risky road because there is a lot of rubbish out there, but as leaders we must choose this road, there
is no other biblical way.

I hope that what I have shared here will whet your appetite to study some of the great books on
leadership. Since I began to write this book, Future Leader, written by an OM leader, has been published
and I urge you to read it along with the following titles.

Suggested Reading:

Pollard, Willicam C., Soul of the Firm (Zondervan).

Thomas, Vivian, Future Leader (Paternoster Press).

Sanders, Oswald, J., Spiritual Leadership (Moody Press).

Marshall, Tom, Understanding Leadership (Sovereign).

Beasley-Murray, Paul, Dynamic Leadership (Monarch Books).

Beasley-Murray, Paul, A Call to Excellence (Hodder and Stoughton).

Bennett, David, W., Leadership, Images in the New Testament (OM Publishing).

Maxwell, Dr. John, C., Developing the Leaders Around You (Word Publishing).

Maxwell, Dr. John, C., the 21 Indispensable Qualities of a Leader (Word Publishing).

Books referred to:

Hodges, H.A. (foreword), Unseen Warfare (Mowbray).

Tozer, A.W., Leaning into the Wind (OM Publishing).

Shallis, Ralph, From Now On (OM Publishing).

Retief, Frank, From Tragedy to Triumph (Nelson Word Ltd).

Lewis, C.S., Mere Christianity (Fount).

Perkins, Bill, When Good Men Are Tempted (Zondervan).

Mowday, Lois, The Snare (Alpha).
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Piper, John, Let The Nations Be Glad (IVP).

Seamands, David, Healing for Damaged Emotions (Alpha).

Bounds, E.M., Power Through Prayer (Moody).

Source: https://sermonindex.net/speakers/george-verwer/out-of-the-comfort-zone-taking-the-lead/
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